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Part A

Data of the Institution

1. Name of the Institution

MATRI X SCHOOL OF MANAGEMENT STUDI ES

Name of the head of the Institution

Sati sh Shrawanrao Ubal e

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 24356637

Mobile no.

9689883421

Registered Email

directornsms@matri xpune. com

Alternate Email

shi | pak@mat ri xpune. com

Address Survey No. 9/1/5, 9/2/4, 9/1/4, Of,
Westernly Bypass Road, Next to Sinhgad
Sci ence Col | ege, Vadgaon, Anbegaon
(BK.)

City/Town Pune

State/UT

Mahar ashtra




Pincode 411041
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Anand Padl e

Phone no/Alternate Phone no.

02024356637

Mobile no.

9588602346

Registered Email

anandp@rat ri xpune. com

Alternate Email

di rectornsns@mat ri xpune. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nenspune. conf Accreditations
.htnd

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nenspune. com Academ c. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B+ 2.63 2019 09- Aug- 2019 08- Aug- 2024
6. Date of Establishment of IQAC 03-Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.msmspune.com/Accreditations.html
https://www.msmspune.com/Accreditations.html
https://www.msmspune.com/Academic.html

IQAC

Regul ar Meetings of | QAC 10- Aug- 2018 12
01
Acadeni ¢ and 18- May- 2019 12
Admi nistrative Audit 01
Al SHE Certificate 23-Jan- 2019 12
01
Sessi on on Contenporary 02- Nov- 2018 107
Trends in HR for 01
Managenment Students
FDP on Application of 02- Nov-2018 8
Soft skills in Classroom 01
Teachi ng
FDP on Human Val ues and 13- Dec- 2018 12
Mor al s 01
Three days Wor kshop on 22-Jan- 2019 45
Hol i stic Devel opnent 03
Two days wor kshop on 01-Jan- 2019 105
[ ndustry 02
Two days State Level 22- Feb- 2019 97
Seni nar 02
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute Quality Savitri bai 2019 100000
| mpr ovenent Phul e Pune 02
Pr ogram Uni versity
Institute Quality Savitri bai 2019 100000
| mpr ovenent Phul e Pune 01
Pr ogram Uni versity
Institute Quality Savi tri bai 2019 500000
| mpr ovenent Phul e Pune 01
Pr ogram Uni versity
Institute I ndustry Savitri bai 2019 20000
Institute Phul e Pune 02
Interface Uni versity
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4567_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4567_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4567_Formation.pdf

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadeni ¢ Excel | ence

I nnovations and Start-ups

I nfrastructure

Trai ni ng and Pl acenment

Institute Social Responsibility

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Lecture on Intellectual Property Rights

Session on Intellectual Property Rights
(Copyright) was conducted on 16/03/2019

State Level Sem nar

02 day State Level Sem nar on |npact of
| ndustry — Academ a Interface on the
devel opment of Managenment Education in
the current scenario on 22/02/2019 &
23/ 02/ 2019

Guest Lectures by Industry experts

02 day workshop on Industry — Academni a
I nterface was conducted on 01/02/2019 &
02/ 02/ 2019

Wor kshop on Holistic Devel opnent

03 day Workshop on Holistic Devel opnent
was conducted on 22/01/2019 -
24/ 01/ 2019

Al ummi  Meet Al umi Meet was organi sed on 12/01/2019

Guest | ecture on Human val ues FDP on Human Val ues and Moral s
Necessary For Life Skill Set organised
on 13/12/2018

Guest |ecture on Entrepreneurship Session on Entrepreneuri al



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4567_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4567_Contribution.xlsx

Devel opnent OQpportunities for MBA Students with
Herbal i fe was conducted on 08/12/2018

Organi sing Faculty Devel opment Program |FDP on Application of Soft skills in
Cl assroom Teachi ng was organi sed on
02/ 11/ 2018

Guest Lecture on HRM Session on Contenporary Trends in HR
for Managenent Students was conducted
by Dr Anil Mehta on 02/11/2018

| nducti on Program | nducti on Program was organi sed on 3rd
4t h August 2018

ViewFile

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Institute Governing Body 02- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pl anni ng Devel opnment Acadenic

nmoni toring systemis devel oped in house
by our student used for tinetable,

bi rthday rem nders, classes, assignment
and announcenents. MCQ s can be

devel oped by the faculties and may give
that to students for solving.

Ef ficiencies and efficacy are ensured

t hrough this system Adm nistration
Admi ni strative systens and practices
have been streamlined to neet
expectations of all internal and

ext ernal stakehol ders. To handl e

adm ni stration work Institute uses
Academi ¢ nonitoring system where

adm ssion form student docunentation,
mar ks, result percentage, transfer
certificate, bonafide certificate and
many ot her useful features are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4567_Quality.xlsx

avai l abl e. Finance Accounts To nanhage
finance and accounts of the institute
Tally ERP 9 is used where all the daily
transaction is updated daily, vouchers
and bills are al so nmai ntai ned. Reports
are generated using the Tally ERP 9
software system This is to ensure
transparency and error free work.

St udent Admi ssion and Support All

adm ssion processes are online and
centrally adm nistered by the State
Governnent. To maintain student records
Academ ¢ Monitoring Systemis used at
the time of admission and is stored in
the software. Reports in different
forns are generated as required.

Exam nati on Academ ¢ nonitoring system
software is used to nmanage the profile
of the student, Marks in different
semester, generation of result analysis
and total progress of the student
during two years

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Matri x School of Managenent studies, affiliated to Savitribai Phul e Pune
Uni versity offers MBA programrecogni sed by DTE, Governnent of Maharashtra and
approved by AICTE, New Del hi. The curriculumfor the programis designed by
uni versity. At the beginning of each academ c session, under the guidance of
director, Acadenic Mnitoring commttee (1 QAC) institute prepares academc
cal endar according to the notices and circulars received fromthe affiliating
uni versity, which is uploaded on the website. Students are informed about the
acadeni c cal endar of the college notifying the probabl e teaching dates, dates
of internal exam nations, curricular, extension related and co-curricul ar
activities. The Director of the Institute conducts neeting with the Academnic
Monitoring Commttee and all faculty to discuss subject allotnent, workl oad,
guest lectures, industrial visits etc. In the nmeeting subject preference is
taken fromthe faculty and subjects are allocated to the faculty as per the
speci alization and their experience in that subject. Once subject is allotted
to the faculty the I esson plan with teachi ng pedagogy is prepared and Director
checks and approves it. Class tine tables are prepared by the Acadenic
Coordi nator. To update the know edge and skills of the faculty the Institute
regul arly deputes themto faculty devel opnment prograns and orientation programns
organi zed by the Savitribai Phule Pune University or other prom nent nanagenent
Institutes. The Institute in this regard provides financial assistance to
faculties to attend conferences, sem nars and faculty devel opnent prograns. The
Institute also regularly conducts in-house Faculty Devel opnent Prograns for the
faculties. Experts are invited from acadeni cs and i ndustry to guide the faculty
on effective delivery of curriculum University Exanmi nation result analyses is
prepared for every senester and action is taken on that basis whereas for
Internal Evaluation the performance of the students are continuously assessed
with the help of internal exanms, assignnments, presentations, case studies, open




book tests, industrial reports etc. The Institute has initiated Mentor Mentee
practice where nentors conduct neetings with the nentees and understand their
expectations fromthe Institute and Institute’s expectation fromthem Feedback
is taken fromthe students for each subject and action plan is prepared for
further inprovenent if required. The subject records maintained by the entire
faculty are assessed by the | QAC. The acadenmic activities are further del egated
to teacher’s commttee, student’s welfare comrittee and | QAC. Each conmittee
owns the responsibility of planning and execution of task allotted. Co-
curricular is delegated to nine different commttees. Each commttee owns the
responsi bility of planning and execution of task allotted. These comittees are
Library committee, Exam Conmittee, Placenment Conmittee, Sport and Cultura
conm ttee, Gievances Redressal Commttee, Anti-Ragging Conmittee, Wnen
Grievances Conmittee, SC/ ST Conmittee, and Internal Conplaint Committee. |If any
maj or issue arises while planning and execution of the curriculum Director
seeks the advice of board of nanagenent

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Personal ity NI L 10/ 09/ 2018 6 Focus on enp Anal yti cal
Devel opnent | oyability Skills
Intellectual NI L 10/ 09/ 2018 6 Focus on enp Anal ytical
Property | oyability Skills
Ri ghts
Resear ch NI L 10/ 01/ 2019 6 Focus on enp Anal yti cal
Met hodol ogy | oyability Skills
Di gital NI L 10/ 01/ 2019 6 Focus on enp Anal ytical
Mar ket i ng | oyability Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MVBA

Mar ket i ng, Fi nance,
| T, Supply Chain,

I nt er nati onal
Busi ness, Operati ons

HRM

01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
268

Diploma Course

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4567_Program_introduced_1584003518.xlsx

Hurran 27/ 08/ 2018 77
Ri ghts
Soft Skill 27/ 08/ 2018 60
Gender Sensitivity 21/ 01/ 2019 71
Cor porate Soci al 21/ 01/ 2019 60
Responsibility
View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VBA Mar ket i ng,
Resour ce,

Fi nance, Human 121
| nformati on
Technol ogy, Supply Chain,
Operations, Internationa
Busi ness

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from Students, Teachers, Parents, and Alummi are collected for

under standi ng the effectiveness of the teaching-Ilearning process based on a
structured questionnaire which is approved by the I QAC of the institute. The
questionnaires are uploaded on the website. The received feedback is then
anal yzed by the | QAC and upl oaded to the coll ege website and it is al so
forwarded to the Head of the institution with necessary suggestions based on
this feedback. Suggestions and comrents given by the parents are also taken
into account for the developnent. Institute prepares the strategi c plans based
on the feedback received fromits stakeholders. The different areas where

i nprovenents are required are discussed in respective comm ttees/departnents.
The proposals given by the different conmittees and departnents are di scussed
in Governing Body of the institute for necessary action. The action taken
report is then displayed on the website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA MBA 120 77 77

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4567_Value_added_courses_1584004660.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4567_Projects_undertaken_1584092675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4567_Demand_ratio_1584165640.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 77 0 15 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 11 5 1 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The main aim of the mentoring program is to inculcate the best attributes of a true “Matrician”, there by
developing holistic personality to face the challenges of life. This help the students, identify a career path through
a program designed to link students with an advocate from the similar profession, who will provide honest
insights as students explore and evaluate their potential, educational and career options. Further such type of
system expose the students to the experienced industry professionals, alumni and faculty at ‘MATRIX’ on a one-
to-one basis to understand the art of making ethical and informed decisions in their professional life and to
improve problem solving, communication, leadership, research and entrepreneurship skills of mentee. Mentors
and mentees work together to make a fruitful and long lasting mentoring relationship with mutual respect for each
other. Mentoring is significant aspect of a student’s life and helps them to understand the spirit of life. Mentor-
Mentee System is an invaluable program of MATRIX where each student of the Institute is nurtured holistically. It
becomes the students endeavor to understand the intricacies of the life both professionally and personally on
these grooming platforms provided by the Institute. From placement point of view all the students are guided not
only by the respective mentors to choose their specializations but also by industry experts giving them practical
insights of the latest opportunities and challenges in the corporate field. The interaction between mentor-mentee
counseling has created positive attitude among students to look at life which is a remarkable achievement to
boost about. The way of understanding problems and situations and taking quick decisions have helped them to
groom their personality in a better way. The records shows that students academics have been improved with
continuous counseling. The progress of the mentees is mapped from first semester to final semester and results
are brought to the notice of mentees and their parents by the mentors. The emotional and moral support of
mentors has helped some students to come out from their introvert, shy zone and as a result these students
have participated in intercollegiate competitions and have won trophies.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
138 15 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

12 12 0 3 4



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4567_ict_tools_1584161868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4567_e_resource_1584161878.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

VBA

2018

14/ 05/ 2019

06/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute follows the concurrent evaluation pattern of the Savitribai Phule
Pune University. Three paraneters are considered for the evaluation of core
courses (full credit courses) and five paranmeters for elective courses (half

credit courses). Apart fromthese regular courses the University has introduced

extra credits courses and the Institute follows eval uation structure prescribed
by the University. An internal evaluation is an integral part of the teaching-
| earni ng process. This evaluation is done through tests, assignnments, project
reports and internal viva. This conprehensive internal evaluation is the tota
responsibility of teachers teaching the course. The evaluation is done by
teachers for external subjects and internal subjects as per syllabus. The

st udent s undergoes four senesters teaching |earning process in tw years. Every
senester conprises of internal subjects and external subjects. The eval uation

system has two conponents continuous internal evaluation (CIE) and end senester

exam nation by SPPU. The ratio of weightage is 30 for continuous interna
eval uation, 20 for online evaluation (online tests) and 50 for end senester
exam nation. The online and end term exam nation is conducted by University.
The internal marks obtained by the students in core courses and el ective
courses are displayed on the notice board. In case of any query regardi ng narks
or eval uation paraneters, the students can neet their nentor. Internal viva

(50) is conducted by the Institute for Sumrer Internship in the third senester
and Dissertation in fourth senester. External viva (50) for both is conducted

by the Expert appointed by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by the academ c coordinator and is sancti oned
by the Director of the Institute. The academ c cal endar includes date w se
pl anni ng of activities and events of senester which includes seninars,
wor kshops, expert lectures, industrial visits, internal and external exans,
presentations etc. Planned activities are conducted on the date nmentioned in
the academ c calendar. In case any activity is reschedul ed prior perm ssion of
the Director is taken. The external exam nation and online dates are declared
by the Savitribai Phule Pune University and Institute plans all the
activities/Progranms/ syllabus conpletion well before these dates so that
students will get preparatory |eaves.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4567_Honours_recieved_1583994720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4567_Evaluation_1583995644.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. nsnspune. coml About ¥20Us. ht mi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA MBA 61 50 82
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http:// menspune. com NAAC/ 2019/ St udent 9%20Sat i sf acti on%0Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Practical Training Managenent 21/ 08/ 2018
session on | nport Export
managenent
Session on Intellectual Managenent 15/ 09/ 2018

Property Rights (Patents)

Entrepreneuri al Managenent 08/ 12/ 2018
Qpportunities for NMBA
Student s through

Her bal i fe
I ndustry Academ a Managenent 01/ 02/ 2019
Interface
State Level Sem nar Managenent 22/ 02/ 2019
Session on Intellectual Managenent 16/ 03/ 2019

Property Rights

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://www.msmspune.com/About%20Us.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4567_Pass_percentage_1584165845.xlsx
http://msmspune.com/NAAC/2019/Student%20Satisfaction%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4567_Research_Fund_1583939628.xlsx

View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I nnovation |Anuja Chavan Sel f Anvees Cake Cake Shop 16/ 12/ 2018
Startup Cell Wal kk and Bakers
I nnovati on Tej as Sel f Hotel Sairaj Hot el 11/ 03/ 2019
Startup Cell Padekar Busi ness
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

2 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Managenent 4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 1 7.36
Nat i onal Managenent 6 7.36
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Managenent 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4567_Awards_won_1583939909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4567_Incubation_centres_1583940155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4567_journals_notified_on_UGC_1584098950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4567_Books_and_Chapters_1584099016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4567_Bibliometrics_1583940918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4567_Index_1583940962.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 5 4 5 14
rs/ Wor kshops
Present ed 5 4 2 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation Matri x School of 4 67
Managenent Studi es
- Do Save
Foundati on
Post care activity Matri x School of 4 69
of Tree Plantation | Managenent Studies
- Do Save
Foundati on
G een Farewel | - Matri x School of 3 28
Ganpati Vi sarjan Managenent Studi es
- Do Save
Foundati on
Post er Conpetition Matri x School of 3 58
- Gender Equality | Managenent Studies
Matrix @colors - Matri x School of 4 46

Gandhi an Phi | osophy | Managenment Studi es
Envi r onnent al

Awar eness
G een \Wal k Matri x School of 4 45
Managenent Studi es
Swaccht a Abhi yan Matri x School of 5 39
Managenent Studi es
Tree Plantation Matri x School of 3 43
Managenent Studies
- Sinhgad Law
Col | ege
Post er Conpetition Matri x School of 3 61
- Gender Equality | Managenent Studies
Session on Disaster Matri x School of 2 58
Managenent Managenent Studi es
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4567_Faculty_participation_1584099596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4567_Extension_1583941639.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Envi r onnent Matri x School |Tree Plantation 4 67
Awar eness of Managenent
Studies / Do
Save Foundati on
Tree Care Matri x School Post Care 4 69
of Managenent Activity of
Studies / Do |Tree Plantation
Save Foundati on
Envi r onnent Mat ri x School G een Farewel | 3 28
Awar eness of Managenent - Ganpati
Studies / Do Vi sarj an
Save Foundati on
Cl eani ng Mat ri x School Swaccht a 5 39
Awar eness of Managenent Abhi yan
Studies / Do
Save Foundati on
Envi r onnent Matri x School Sessi on on 5 98
Awar eness of Managenent |Harnful Effects
Studies / Do of Plastic
Save Foundati on Wast e
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Tree Pl antation 71 Sel f Fi nanced 1
Sessi on on 55 Sel f Fi nanced 1
Personal ity
Devel opnent
Post Care Activity 73 Sel f Fi nanced 1
of Tree Plantation
G een Farewel | 31 Sel f Fi nanced 3
Sessi on on 56 Sel f Fi nanced 1
Heal t hcar e
Awar eness
Swaccht a Abhi yan 44 Sel f Fi nanced 1
FDP on Human Val ues 12 Sel f Fi nanced 1
and Moral s
Necessary for Life
Skill Set
Guest Lecture and 46 Sel f Fi nanced 1
One Act Play on the



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4567_Awards_for_extension_1583941684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4567_Students_in_extension_1583941921.xlsx

Li fe of Savitri bai

Pl astic Waste

Phul e
Tree Pl antation 46 Sel f Fi nanced 1
Har nful Effects of 103 Sel f Fi nanced 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry Agr eenent Sanpar k 01/01/ 2019 31/ 03/ 2019 1
Academ a Ti e- Managenent
Up Sol uti ons,
Pune
I ndustry Agr eenent DDB Muda 01/ 01/ 2019 31/ 03/ 2019 1
Acaderi a Ti e- Pvt. Ltd.
Up
I ndustry Agr eenent HDFC Bank 01/ 01/ 2019 31/ 03/ 2019 6
Acaderi a Ti e- Lt d.
Up
I ndustry Agr eenent Bhar ti 01/ 01/ 2019 31/ 03/ 2019 1
Academri a Ti e- Airtel,
Up Pat na
I ndustry Agr eenent Vasundhar a 01/01/ 2019 31/ 03/ 2019 1
Academ a Ti e- d obal
Up Concept s
I ndustry Agr eenent Crawclick 05/ 01/ 2019 04/ 04/ 2019 2
Academ a Ti e- Di gi tal
Up Busi ness
Sol uti ons
Pvt. Ltd.
I ndustry Agr eenent Sat yam 01/ 01/ 2019 31/ 03/ 2019 1
Academ a Ti e- Aut ol i nes
Up
I ndustry Agr eenment Anudi p 01/ 01/ 2019 31/ 03/ 2019 1
Academri a Ti e- Foundat i on
Up
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Fr eseni us Kabi
I ndi a Pvt.

Ltd.

22/ 01/ 2018

Cui dance Activity
—-Sem nar on issues

39



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4567_Collab_activities_1584088485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4567_Linkages_1584021632.xlsx

Pune

i n Pharnmaceuti cal
Industry and its
Managenent

Cerveau Sys
Strategic
Consul ting Pvt.
Ltd. Pune

01/12/ 2018

| mpr ovi ng
Enpl oyability
Activity — Session
on | ndustry
Expectations from
MBA Graduat es

62

Do Save Foundati on,
Pune

05/ 08/ 2018

1. Tree Plantation
2. Post Care
Activity of Tree
Pl antation 3. G een
Farewel | 4.
Swachht a Abhi yan
5.Harnful Effects
of Plastic Waste

322

Si nhgad Law Col | ege

23/ 01/ 2018

1. Social Awareness
Tree Plantation 2.
Facul ty Devel opnent
Activity- FDP on
Human Val ues and
Moral s Necessary
for Life Skill Set
3. Activity Cuest
Lecture and One Act
Play on the Life of
Savitribai Phul e

99

Si nhgad Col | ege of
Nur si ng

12/ 12/ 2018

Activity — Session
on Personality
Devel opnent

56

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

740000

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4567_MoU_1584098739.xlsx

during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Partially Aut oLi b NG 2010
Aut oLi b Partially Aut oLi b NG 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1432 501766 0 1432 501766
Ref er ence 6006 2190487 0 6006 2190487
Books
e- Books 280 0 384 0 664 0
Journal s 48 57161 48 66740 96 123901
Digital 3 0 19470 4 19470
Dat abase
CD & Vi deo 725 0 0 729 0
Li brary 1 100980 0 1 100980
Aut omat i on
Weedi ng 3 1130 788 7 1918
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 165 3 0 4 0 54 0
g
Added 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4567_augmentation_details_1583923726.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/4567_Library_1583924479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4567_e-content_by_teachers_1583924577.xlsx

Tot al 165 2 3 0 4 0 1 54 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

54 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Lecture Capturing system http://ww. nenspune. com i mages_New/ i nfr
a/ Lecture Recordi ng System MP4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1315000 1303658 740000 1051411

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute provides good facilities to its stakehol der and has a preventive
mai nt enance policy for all type of facilities. It renews its contract on yearly
basis after scrutinizing the efficiency of the contractor. Institute has annua

mai nt enance contracts for followng facilities: Canpus environnenta
mai nt enance, Softwares, Conputer |abs, Housekeeping and cleaning, Fire
extingui sher, Aqua guard ,Electricity repairs and mai ntenance, DG CGenset, Xerox

Machi ne Printers, CCTV Vigilance, etc. M ntenance of the physical property

done on regular basis includes the follow ng assets: 1. C assroom 2. Conputer
lab 3. Library Books 4. Physical property — Building, common area 5. Sport
equi pnrent and recreation (TV) room®6. Tutorial Room 7. Language |ab 8.
I ncubation center 9. Placenent cell 10. Rest roomand naterial 11. CCTV
Vi gi |l ance

http://msmspune.com/NAAC/2019/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Matri x Schol arship 2 49119
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal EBC, OBC, SBC, SC, 83 3742581. 75
VINT, ST
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.msmspune.com/images_New/infra/Lecture_Recording_System.MP4
http://www.msmspune.com/images_New/infra/Lecture_Recording_System.MP4
http://msmspune.com/NAAC/2019/4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4567_Scholarships_1584024026.xls

enhancement scheme enrolled
Practical Training 21/ 08/ 2018 46 Matri x School of
session on I nport — Managenent Studi es
Export Managenent
Industrial Visit 01/ 09/ 2019 40 Matri x School of
(Har | ey Davi dson Managenent Studi es
Conpany)
Session on 12/ 09/ 2018 53 Matri x School of
Personal ity Managenent Studi es
Devel opnent / Sinhgad Col | ege
of Nursing
Session on 15/ 09/ 2018 102 Matri x School of
I ntellectual Managenent Studi es
Property Rights
(Patent)
Session on 05/ 10/ 2018 53 Matri x School of
Heal t hcar e Managenent St udi es
Awar eness / Sinhgad Col | ege
of Nursing
Al umi  Meet 12/ 01/ 2019 77 Matri x School of
Managenent St udi es
Wor kshop on 22/ 01/ 2019 147 Matri x School of
Hol i stic Managenent Studi es
Devel opnent
I ndustry — Academ a 01/ 02/ 2019 105 Matri x School of
Interface Managenent Studi es
Session on Di saster 05/ 02/ 2019 37 Matri x School of
Managemnent Managenent Studi es
State Level Sem nar 22/ 02/ 2019 97 Matri x School of

Managenent St udi es

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 718 0 0
Counsel I'i ng
activities
2019 Car eer 0 351 0 45
Counsel I'i ng
activities
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4567_Development_Schemes_1584025953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4567_Guidance_1584182008.xlsx

0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Li st 20 9 Li st 49 36
attached attached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kite Flying Conpetition Institute Level 45
Tabl e Tenni s Institute Level 24
Chess Institute Level 18
Carrom Institute Level 32
I ndependence Day Institute Level 95
Cel ebration
Green Farewel | Ganpati Institute Level 28
Vi sarj an
Post er Conpetition on Institute Level 58
CGender Equality
Guest Lecture and One Act Institute Level 43
Play on the life of
Savitribai Phule
Swacchat a Abhi yan Institute Level 39
Republ i ¢ Day Institute Level 107

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4567_Placement_1584182437.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4567_Progression_1584026070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4567_Activities_Organised_1584026966.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 MANGAL YA Nat i onal 4 0 MSMS2018- 2 |Si ddheshwa
7.0 0/ 08 r Borudkar
2019 MANGAL YA Nat i onal 3 0 VBMS2018- 2 Ait
7.0 0/ 37 Kunjir
2019 MANGAL YA Nat i onal 3 0 MBMS2018- 2 Ami t
7.0 0/ 19 Gunj al
2019 MANGAL YA Nat i onal 3 0 VBMS2018- 2 Ni khi |
7.0 0/ 60 Pat ol e
2019 MANGAL YA Nat i onal 3 0 MEMS2018- 2 Pooj a
7.0 0/ 24 Hegde
2019 MANGAL YA Nat i onal 3 0 MSMS2018- 2 Randas
7.0 0/ 32 Khaire
2019 MANGAL YA Nat i onal 2 0 VBMS2018- 2 Ganesh
7.0 0/ 09 Chol e
2019 MANGAL YA Nat i onal 2 0 VBMS2018- 2 Pal | avi
7.0 0/ 43 Masan
2019 MANGAL YA Nat i onal 2 0 MSMS2018- 2 Pooj a
7.0 0/ 29 Jat ar
2019 MANGAL YA Nat i onal 2 0 VBMS2018- 2 Pooj a
7.0 0/ 69 Shi nde
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Rol e of the students cannot be inmagi ned without their

participation in academc

adm ni strative function. Institute has active student council and
representation of students on various acadenic adnministrative commttees of the
Institution. Students play integral role in planning and inplenmentation of
various curricular, cocurricular, extracurricular activities in the institute
t hrough the various committees. The details of student council and
representati on of students on various conmittees is as follows- 1. Student’s
Council conmmttee- 6 Students 2. Coll ege devel opnment committee- 2 Students 3.
Cul tural and sports comrittee- 2 Students 4. | QAC Cell- 1 Student 5. Placenent
committee- 2 Students 6. Student Devel opnent Cell — 4 Students 7. |nnovation
Start up Cell- 5 Students 8. Library Conmttee- 4 Students 9. Ant ragging
comm ttees- 2 Students 10. Internal Conplaint Conmittee- 3 Students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Matrix has a glorious history of neritorious students passing out under various
managenent prograns. Many of them have achi eved respectable positions in the
corporate world. As recognition of their achievenents in various fields and to
enlighten the current batch about practical corporate interface we have been
hosting the alumi neet every year since 2013. The institute firmy believes in
i nvol vement of alummi which rests its foundation on the principle that the
students take life |long experience. The alumi association got its registration
in the year 2018 with the nanme “Matrix School of Managenent Studies Al um



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4567_awards_in_activities_1584175590.xlsx

Associ ati on” (MSMSAA) Al ummi Meet: Though the Alummi Association started in the
year 2013, the formal Al ummi Association registration certificate was received
in the year 2018. Alumi neet receives renmarkable response and there is

ent husi astic participation of the Alumi fromdifferent domains. The Institute
believes in “Power of Networking” which needs to be exploited to nurture al
the talents and resources of the alumi. Alumi Meet as an event enhances the
relati onship anong the alumi and enables themto discuss on various issues.
Matri x strives for strengthening the bond between the alumi of different
years. Objectives of Alummi Association: To provide a platformto know and
recogni ze their seniors. To take the opportunity to felicitate the achievers.
To give a foundation for life long relationship wherein our alumi can provide
encouragi ng and potential job opportunities to the students. It gives our
alumi an opportunity to neet their batch mates and get an opportunity to
interact with the current students. It is rendezvous phase where they can
contri bute towards the devel opment of the Institute. The institute gives the
alumi a platformwherein they can come, participate and share their
experiences success with the enrolled students and their teachers. The al umus
can relive the nonents as students. The institute ains to | everage the
expertise, access and reach of Alummi to the institute’ s devel opnent. The
institute sends an invitation to the alumi to attend various events, judge
conpetitions and participate in it. Alumi portray thenselves as a rol e nodel
and of fers practical guidance to students as they start their studies, career,
and busi ness avenues. To be a menber of the alumi association students need to
pay the prescribed fees of Rs.500/-. The non-financial contributions include,
but not limted to conduct of referral interviews, academ c or placenent
trainings. Wien alumi vol unteer networks are officially recognized, they
benefit by having access to nmatri x expertise and support in conmmuni cations,

mar keti ng, events nmanagenent, resources, and fundraising efforts. In order to
ensure communi cations standards and best practices are adhere of all officia
comuni cations to a broad group of al umi.

5.4.2 — No. of enrolled Alumni:

61

5.4.3 — Alumni contribution during the year (in Rupees) :

30500

5.4.4 — Meetings/activities organized by Alumni Association :

Interactive session with students, Guest |ecture, placenent workshop, Al ummi
Meet

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Matri x School of Managenent Studies believes in goal congruence by working
towards the vision and mission of the institute. The Managenent, The Director,
all the faculty nmenbers and non-teaching staff play an inportant role in the
devel opment of the organization. Managenent firmy thinks that every faculty
menber must possess good teaching and | eadership skills. They should be the
role nodels for their students. The institution practices decentralization
process wherein various participative roles are interwoven. Practice 1
(Decentralization): Different conmttees are fornmed as per the guidelines of
Al CTE/ University rul es/governnment norns |ike: ¢« Managenent conmmttee o
Governing council conmittee « Internal Quality Assurance Cell (1QAC) ¢ Students
Welfare Conmittee « Alumi conmittee ¢ Examcommittee ¢ Library conmittee e




Sports and culture comrittee ¢ Anti-ragging conmittee « Gievance redressal
committee « SC/ ST committee « Wnen grievance redressal commttee « Pl acenent
commttee ¢« Coll ege devel opnent conmittee ¢ Internal conplaint committee e
Start up and innovation commttee ¢ Internal conplaint commttee (1CC), and the
task is distributed to all the teaching faculties. The faculties are given
authority to conduct sem nars/wor kshops/ conferences/conferences/ FDP. All these
committees are given specific tasks and responsibilities to fulfill necessary
processes and procedures of the institutional devel opnent thereby practicing
decentralization and participative managenent. 2nd Practice (Participative
managenent): The institution pronotes the culture of participative nmanagenent
at all the levels like, strategic level, functional |evel and operationa
level. At Strategic level- Director, governing body, Teachers council and the
| QAC are involved in defining policies procedures, fram ng guidelines and rules
regul ati ons pertaining to adm ssion, exam nation, discipline, grievance,
support services, finance etc. In Functional |evel- The faculties are given
freedomto design new teaching | earning pedagogy. Faculty nenbers share
know edge anmpong students and staff nenbers while working for a committee.
Wereas at Operational level the Director interacts with governnent and
external agencies, faculty nenbers maintain interactions with the concerned
departnents of affiliating university and Students and office staff join hands
with the Director and faculty for the execution of different acadeni c,
admi ni strative, extension related, co- and extracurricular activities. In
addition to this Director of the institute encourages teachers to participate
in various sem nars, conferences, faculty devel opnent prograns for exchange of
i deas, information, and self enhancenent which encourages themto devel op
| eadership skills by being in charge of that activity/event/program The
combi nation of the entire stakeholders helps in the upward novenment of the
organi zati ons growt h thereby follow ng decentralization practices and
participative nmanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Admi ssion is a centralized process
which is strictly on the basis of nmerit
in accordance to the CET Cell DTE
policies. The adm ssion process of
2018- 2019 was online from application
to the counseling round which has
ensured a transparent process and
students have been admitted on the
basis of nerit. After adm ssion the
student needs to upload his personal
data in the Academ c Monitoring System
devel oped by the institute which hel ps
us to conpile the data easily.

I ndustry Interaction / Coll aboration I ndustry experts/representatives are
invited to be menbers of different
conmmittees of the Institute. Sem nars,
wor kshops and sessions with experts
fromindustry as resource persons are
organi zed to seek gui dance and
suggestions which groomthe students to




face the corporate world, enhance their
skills and giving practical insights of
the |l atest opportunities and chal |l enges
in the corporate field. Further to
bri dge the gap between Acadeni a and
Industry the Institute has signed MOU s
and Agreenents with various Industries
whi ch has helped the Institute in
organi zi ng guest |ectures of senior
i ndustry personnel, SIP and
Di ssertation placenents and Fi na
pl acenents. Startup cell is
instrunmental in notivating and
devel opi ng entrepreneurship skills in
t he students.

Human Resource Managenent

A diverse workforce of industry
practitioners and acadenicians is
mai ntai ned with gender equality as
i mportant HR policy. H gh focus on

overal | enpl oyee well ness and heal t hy
environment is maintained. In its
efforts to train, notivate and reward
faculty, the institution encouraged
menbers to attend conferences/
wor kshops/ semi nars and training
prograns. Overall satisfaction anong
enpl oyees is indicative of fairly good
practices. Medical |nsurance and PF
were made conpul sory as a wel fare
practice anong enpl oyee.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

The | QAC nonitors the updating of
library resources. The students are
given an orientation on effective use
of library resources. Library has
journals, magazi nes, e-books and online

dat abase to establish an academ c
rigour. Infrastructural requirenments

were reviewed in the beginning of
academ c session. Smart class room LCD
in all the classes, huge conputer

| aboratories are provided to the

students with the objective of

i mprovi ng e-I earning.

Resear ch and Devel opnent

The 1 QAC gives directions and nonitors
the activities of research to inprove
the quality of research initiatives in
the institution. The faculty nenbers
are encouraged to engage in activities
that pronote research and strengthen
consul tancy services. In its efforts to
train, notivate and reward faculty, the
institution encourages nenbers to
attend courses/ conferences/ workshops/
sem nars/training prograns, etc, and to
be research — oriented. Institute
Moti vates faculty nmenbers for research

publications in peer reviewed journals




with high inpact factor and to present

papers in International/National/State

Level Sem nars, workshops and to be a
resource person

Exam nati on and Eval uati on

The institute is affiliated to
Savitribai Phule Pune University and
all the exanination are conducted as
per its guidelines. The I QAC nonitors

and evaluate the activities of the
Examination Cell periodically to ensure
continuous and conprehensi ve eval uation
of students and the tinely conduct of
exam nations. The institute conducts
i nternal external examn nations as per
timetable which is displayed on the
noti ceboard and students are al so
communi cated through mail and what’s
app group. Exam nation marks are
scrutinized and di spl ayed to assess
| earni ng outcone and identify areas and
strategies for inprovenent.

Teachi ng and Learni ng

Institute boosts best infrastructure by
providing all facilities required for
teachi ng—l earning |i ke cl assroomns,
conputer |abs, semnar hall, and
library, tutorial rans, anple of
circulation areas, admnistrative area
canteen area green clean environnent.
This year institute nade inprovenent of
comput er ai ded net hods of teaching and
| earning by providing smart classroom
whi ch includes interactive board
equi pped with latest technology wth
i nproved di splays, interactive tables,
copy board, camera, touch screen much
nore. The institute organi zes
orientation prograns for the freshers,
provi des nentoring, tutoring,
counseling, renedial classes, and
sponsorships to students from
di sadvant aged sections. Speci al
prograns are arranged to cater to the
needs of advanced | earners. The | QAC
coll ects the feedback from stake
hol ders to eval uate the teaching
| earni ng process at the institutional
| evel and suggest neasures for
i mprovenent.

Curricul um Devel opnent

Curricul um desi gni ng and devel opnent is

decided by the affiliating university.

Director and Faculty nenbers interact

with the university and provide their
views related to curricul um

devel opnent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

Acadenic nonitoring systemis devel oped
i n house by our student used for
tinetable, birthday rem nders, classes,
assi gnnent and announcenents. MCQ s can
be devel oped by the faculties and may
give that to students for solving.
Efficiencies and efficacy are ensured
t hrough this system

Adm ni stration

Admini strative systens and practices
have been streamlined to neet
expectations of all internal and
ext ernal stakehol ders. To handl e
adnmi ni stration work Institute uses
Acadeni ¢ nmonitoring system where
adm ssion form student docunentation,

transfer

mar ks, result percentage,
certificate, bonafide certificate and
many ot her useful features are
avai |l abl e.

Fi nance and Accounts

To manage finance and accounts of the
institute Tally ERP 9 is used where all
the daily transaction is updated daily,
vouchers and bills are al so maint ai ned.

Reports are generated using the Tally
ERP 9 software system This is to
ensure transparency and error free

wor K.

Student Admi ssion and Support All

Gover nnment .

t he sof tware.

adm ssion processes are online and
centrally adm nistered by the State

To mai ntai n student
Academ ¢ Monitoring Systemis used at
the time of admission and is stored in
Reports in different
forns are generated as required.

records

Exam nati on

st udent,

generation of

Academ ¢ nonitoring systemsoftware is
used to nmanage the profile of the
Marks in different senester,
result analysis and total
progress of the student during two

years.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Satish Bi enni al Supply |l M Bangal ore, 10440
Ubal e chai n K. J. Somai ya,
managenent | MSR Munbai
Conf er ence,
d obal Supply
chain
managenent




conference

2019 Dr. Satish Enmpower i ng Pl MSE Pune, 6300
Ubal e busi ness Panaji Goa,
t hr ough Pl MBE Pune

i nnovati ons
t echnol ogy,
I nternational m
ul tidisciplinar
y conference

2019 M. Sachin On line Admi ssi on 2000
Bhame Admi ssi on Regul ati ng
Process for MBA Aut hority
Murrbai
2019 Dr. Satish FDP On Student | AICTE , Del hi 0
Uabl e, M. | nducti on
Ni | esh Awari , Pr ogr amme
Dr. Anand Padl e
2019 Dr. Satish FDP On outcone |[Savitrbai Phule 600
Uabl e, M. Base Education Pune
Ni | esh Awari, Uni versity,
Dr. Anand Padl e Pune
2019 Dr. Satish Fi nanci al DYPCVR Pune 2800
Ubal e Managenent of Chroni cl e of
Enterprises in | Neville Wadi a
enmer gi ng mar ket Institute of
econom cs in Managenent
I ndi a, The St udi es, Pune
Ef fect of New
Approach to

d obal i zati on
on Busi ness

2019 M's. Shil pa FDP On Fi nance Rai gad 400
Dubey, M. Accounti ng Institute of
Samadhan Jadhav Managenent
Research Pune
2019 M. NP Awari FDP on Modern Col | ege 200
Mar ket i ng O Engi neering
Managenent New , Pune
Syl | abus
2019 Dr. Anand Padl e FDP On New S.B. Patil 200
Syl I abus on OB Institute O
HRM Managenent
2019 Dr. Satish FDP On New DY. Patil 400
Ubal e, Dr. Syl | abus on OB Institute of
Anand Padl e HRM Managenent ,
Pune
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4567_Faculty_Emp_1584080651.xlsx

organised for | organised for
teaching staff | non-teaching
staff
2018 Prati cal 21/ 08/ 2018 |21/ 08/ 2019 6 0
training
Sessi on on
| nport
- Export
Managenent
2018 Cont enpor a 02/ 11/ 2018 |02/ 11/ 2018 7 0
ry Trends
in HR for
Managenent
students
2018 Applicatio 02/11/ 2018 |02/11/2018 8 0
n O Soft
skill in
cl assroom
Teachi ng
2018 FDP On FDP On 13/12/2018 |13/ 12/ 2018 12 6
Human Human
Val ues Val ues
Mor al s Mor al s
Necessary | Necessary
for life for life
Skill set | Skill set
2019 Wor kshop Wor kshop |22/ 01/2019 |24/ 01/ 2019 12 5
On On
Holistic D|Holistic D
evel opnent |evel opnent
2019 State State 22/ 02/ 2019 |23/ 02/ 2019 10 1
Level Level
Sem nar Semi nar
-l mpact of |-1npact of
| ndustry | ndustry
Acaden a Academ a
Interface | Interface
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

State | evel
seni nar on
Competitive
Advant age
Thr ough Service
Differentiation

20/ 10/ 2018

21/10/ 2018

02

d obal Supply
Chain
Managenent

14/ 12/ 2018

14/ 12/ 2018

01



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4567_Development_training_programmes_1584104968.xlsx

Conf er ence

The Effect of 1
New Approach to
d obal i zation
on Busi ness

28/ 01/ 2019

29/ 01/ 2019

02

Enpoweri ng 1
Busi ness
Thr ough

| nnovati ons

Technol ogy

01/ 02/ 2019

02/ 02/ 2019

02

Quest -2019 1
I ndustry 4.0

08/ 02/ 2019

09/ 02/ 2019

02

Organi zati onal 4
Transformati on
t hr ough
I ndustry 4.0

14/ 02/ 2019

15/ 02/ 2019

02

I ndustry 4. 2
Ecol ogi ca

Et hi cal , Soci al
Cul tural
Concerns

15/ 02/ 2019

16/ 02/ 2019

02

Fi nanci al 1
Managenent of
Ent erpri ses
Ener gi ng Mar ket
Econonmies In
I ndi a

15/ 02/ 2019

16/ 02/ 2019

02

International M 1
ul tidisciplinar
y Conference

22/ 02/ 2019

22/ 02/ 2019

01

Facul ty 3
Devel opnent
Program f or

st udent

I nducti on

13/ 05/ 2019

15/ 05/ 2019

03

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

12

12

8

8

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Provident Fund , Gatuity
, Accidental policy ,
Canteen Facility, Sick
| eave, Casual Leave

Maternity | eave, and funds

to attend seni nar,
conferences, short
cour ses

Provi dent
Acci dent al
Canteen Facility,

| eave,

Fund ,
policy

Casual Leave
Maternity | eave

Gatuity

Si ck

Acci dent a
| nt er net
Recreati on room

Facility,

Policy ,

Wfi,
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute Conducts Internal and external Audit regularly. Al financia
transactions are done through proper sanction of managenment. Internal Audit: -
The Col |l ege has systematic mechani smof internal audit for all the financi al
activities. The financial decision is put by accountant to the Finance manager
and final decision is taken by managenent. The Accountant of the college
mai ntains all the financial records in accounting software tally. Al the
vouchers and bills are duly audited by Chartered Accountant, at the end of the
financial year .Balance Sheet is filed in Inconme Tax departnent and Charity
Conmi ssi oner Office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
ViewFile

6.4.3 — Total corpus fund generated

8696745

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes Director and
| QAC
Coor di nat or
Adm ni strative Yes Ext er nal Yes Director and
| QAC

Coor di nat or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parents Teachers neeting held annually to check their wards academ c and
overal |l progress. 2) Mentors are in touch with the parents after every
senester. The progress of their ward is normally given to themthrough Phone.
3) Parents suggestion on additional inprovenent on their wards is taken.

6.5.3 — Development programmes for support staff (at least three)

1. FDP On Human Val ues Modrals Necessary for life Skill set 2. Wrkshop On
Hol i stic Devel opnent 3. State Level Sem nar -Ilnpact of Industry Academ a
Interface 4. Session on |Inernet Awareness 5. Counselling Meditation Session 6.
Trai ning on Excel Worksheet

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. College had a Tie up with starting MOUs with 6 Industries nanely, Action
Technol ogi es, Aum Uni versal Pvt. Ltd, Munbai, Fresenius Kabi India Pvt. Ltd
Pune, Webol ution Pvt Ltd, Archsys Business Solution Pvt Ltd, Do Save Foundati on
Pune. 2. Faculty involvenent in witing research papers. 3. The Director has
participated in presenting research paper.

6.5.5 — Internal Quality Assurance System Details
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a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

State Level
Sem nar

22/ 02/ 2019

22/ 02/ 2019

23/ 02/ 2019

97

2019

Lecture on
I ntellectual
Property
Ri ghts

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

49

2019

Quest
| ecture on
soci al cause

30/ 03/ 2019

30/ 03/ 2019

30/ 03/ 2019

98

2018

Regul ar
Meeti ngs of

| QAC

10/ 08/ 2018

10/ 08/ 2018

25/ 06/ 2019

47

2018

Sessi on on
Cont enpor ary
Trends in HR
for
Managenent
St udent s

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

107

2018

FDP on
Application
of Soft
skills in
Cl assroom
Teachi ng

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

2018

FDP on Hunman
Val ues and
Mor al s

13/ 12/ 2018

13/ 12/ 2018

13/ 12/ 2018

2018

Quest
| ecture on E
ntrepreneurs
hi p
Devel opnent

08/ 12/ 2018

08/ 12/ 2018

08/ 12/ 2018

84

2019

Wor kshop on
Hol i stic
Devel opnent

22/ 01/ 2019

22/ 01/ 2019

24/ 01/ 2019

50

2019

Guest
Lectures by
I ndustry
experts

01/ 02/ 2019

01/ 02/ 2019

02/ 02/ 2019

105

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Post er 27/ 09/ 2018 27/ 09/ 2018 18 40
Competition
Cender Equality
- Ist Year

Post er 26/ 01/ 2019 26/ 01/ 2019 14 47
Conpetition on
CGender
Equality- Il nd
Year

Certificate 21/ 01/ 2019 30/ 04/ 2019 21 50
course on "
CGender
Sensitization"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

? Institute has planned to install Rooftop Solar System for Alternate Energy
initiatives to neet the power requirenent of the institute by renewabl e energy
sources such as solar energy. (Note:- The solar systemis already working from

the A'Y. 2019-20) ? Institute has al so proposed for installing LED lights in
and around the canpus to reduce the electricity power consunption required for
the institute. ? Institute is under process for the installation of rain water
harvesting plant for environnental consciousness policy. (Note:- The rain water

harvesting plant is already working fromthe A Y. 2019-20)

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 1
Speci al skill devel opment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2018 0 1 21/ 06/ 201 Tree Pl an |Environmnme 71
8 tation nt al
awar eness
2018 0 1 15/ 09/ 201 Post care |Tree Care 73
8 activity
of Tree P
| ant ati on
2018 0 1 17/ 09/ 201 Green Envi ronne 31
8 Far ewel | nt al
— Ganpati |awar eness
Vi sarj an
2018 1 0 29/ 09/ 201 1 G een Envi ronne 49
8 Val k nt al
awar eness
2019 0 1 05/ 01/ 201 1 Swachht a | d eani ng 44
9 Abhi yan |Awar eness
2019 1 0 25/ 01/ 201 1 Tree Pl an |Envi ronme 47
9 tation nt al
awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct Handbook

18/ 06/ 2018

Students follow up is
taken from cl ass
coordi nator, whereas
faculty follow up is
taken from HOD/ Di r ect or
and the defaulters (if

any) are infornmed orally

to strictly follow the
code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 95
Cel ebration
Vachan Prerana 15/ 10/ 2018 15/10/ 2018 54
Di vas (Readi ng Day)
Worl d Students Day
Rashtriya Ekta 31/ 10/ 2018 31/ 10/ 2018 56
D was
Mar at hi Bhasha 01/ 01/ 2019 15/ 01/ 2019 113
Sanvar dhan
Pandhar vada
Wor kshop on 22/ 01/ 2019 24/ 01/ 2019 50
Hol i stic
Devel opnent
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Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 107
Cel ebration

Lokshabhi 26/ 01/ 2019 10/ 02/ 2019 80
Pandhar vada

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Rain water harvesting plant.

? Sol ar energy system

? Use of LED lights in and around the canpus.

? Tree plantation on regular basis.

? Plastic Free Canpus.

? Use of bicycles public transport facilities.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentor-Mentee Cell: Devel opi ng professional capabilities through acadenic
m | estones. The nain aimof the nentoring programis to inculcate the best
attributes of a true “Matrician”, there by devel oping holistic personality to
face the life challenges. ? To help student identify a career path through a
program designed to link students with an advocate fromthe simlar profession

who wi Il provide honest insights as students explore and evaluate their
potential, educational and career options. ? To expose the students to the
experienced industry professionals, alumi and faculty at ‘ MATRI X on a one-to-
one basis to understand the art of making ethical and informed decisions in
their professional life. ? To inprove problem solving, conmunication,
| eadershi p, research and entrepreneurship skills of nentee. Mentoring
rel ati onshi ps |ike partnerships started devel opi ng over tine. Both nentors and
ment ees worked to nake a fruitful and long lasting nentoring relationship with
nmut ual respect for each other. Mentoring is significant aspect of a student’s
life and hel ps themto understand the spirit of life. Mentor-Mentee Systemis
an inval uabl e program of MATRI X where each student of the Institute is nurtured
holistically. It becones the students endeavor to understand the intricacies of
the Life both professionally and personally on these groom ng platforns
provided by the Institute. From placenent point of view all the students are
gui ded not only by the respective nentors to choose their specializations but
al so by industry experts giving them practical insights of the | atest
opportunities and challenges in the corporate field. The interaction between
ment or - ment ee counseling has created positive attitude anong students to | ook
at life which is a remarkabl e achi evenent to boost about. The way of
under st andi ng probl ens and situations and taking quick decisions have hel ped
themto groomtheir personality in a better way. The nmentor nmentee cell shows
records of students where their acadeni cs have been inproved with continuous
counsel ing. The progress of the nentees is mapped fromfirst senester to fina

senester and results are brought to the notice of nentees and their
the nmentors. The enotional and noral
students to conme out fromtheir

parents by
support of nentors has hel ped sone

introvert, shy zone and as a result these

students have participated in intercollegiate conpetitions and have won
trophies. 2. Matrix Gelignites: ‘' MATRI X GELI GNI TES
student driven program displaying their
and entrepreneurial skil

is a student centric and
presentation skills, managerial skills
sets through projects. The objective of the program
is ? To recogni ze excel l ent projects done by students from vari ous nanagemnent

institutes by calling themunder one roof of Matrix to share their

practi cal
experience fromindustry.

? To encourage nanagenent students to conduct
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i nnovative, high sumrer internship projects. ? To create an interactive
envi ronnment between nanagenent students and conpany experts from pl acenent
poi nt of view. ? To understand the feedback and insights given to students to
prepare them better to face the future challenges of the industrial and
corporate world. This activity of ‘Matrix Gelignites’ is conpletely carried out
by 2nd year managenent students with the help of assigned faculty nmenbers. The
students invite various colleges for presenting their SIP reports. First year
students watch and participate in helping their seniors, as they have to carry
out this inter collegiate activity next year. There are two rounds in this
event where first round conprises of display of their projects in chart formor
a nodel formw th tine slot of 15 m nutes. The institute invites corporate and
academ c experts to judge the whole event. The short |isted candi dates have to
do their final presentation in front of judges in 15 minutes. The entire event
is charged with healthy conpetitive spirit with trophies and certificates given
to winners. The participation of students, faculty nenbers, industry experts,
academ ci ans under one roof of Mtrix energize the entire environment wth
positive vibrations, know edge sharing, and team buil di ng atnosphere

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nmenspune. com NAAC/ 2019/ 7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Creation of ‘EDU PACK Institute is not known for nerely enrolling students in
the college but is nore recognized for creating satisfaction anongst students.
Matri x School of Managenent Studies firnmy believes in deep- rooted well
grounded, holistic, in-depth devel opnent of managenent youth. Through its
‘Vision” and ‘M ssion' statenents, it carries a clear nessage of giving
academ c excell ence and exhibits it through plethora of its functioning. The
institution continuously thrives for excellence in their discipline. Matrix is
running MBA curriculum which is a postgraduate program so the institute has
found it necessary to bridge the gap between rural and urban youths as a result
creation of ‘EDU PACK was devel oped under institute social responsibility.
Constant efforts are taken every year by the college to spread social
responsibility and to take onus of the actions acting as catal yst of change. As
it is very well said “Nine tenths of education is encouragenent.” Managenent
takes keen interest in spreading awareness of higher education in rural areas
in order to renmove the backwardness in their academic and living style by
broadeni ng their horizon of thinking. The area of distinctiveness built over
past years is the creation of ‘EDU PACK . The objectives of EDUPACK are as
follows: ? To spread know edge of nanagenent education and its career in rura
areas. ? To conduct sessions on conmunication, skill devel opnent workshops ? To
undertake activities to i nprove soci o-economnic conditions of the society. ? To
create awareness of the opportunities and challenges in urban areas. ? To nake
them conscious of their potentials and notivate them for higher education for
better job opportunities ? To enpower students from weaker financi al
backgrounds to clinb higher |adders of education as they stop their career at
graduate levels. ? Encouraging girls fromrural areas to aspire for their
dreans and educate them by equi pping with higher degrees and sal aries, having a
better lifestyle and supporting their parents and not falling into marriage
rituals at the early age. ? To inbibe confidence and positive attitude in rura
yout h as they speak in vernacul ar nmedi um and are not good in speaking English.
Under social responsibility, the institute takes responsibility of form ng a
team of faculty nmembers tapping various colleges in rural areas. The faculty
menbers of Matrix along with the college staff coordinates with the principa
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of various colleges for the sessions, which are essential for their students to
be conducted in their coll eges. The workshops covered are on various topics

like “Careers in Managenent”, “Skill Devel opnent”, Comrunication skills,
“Interview techniques for better job”, “Quiz conpetition”, “Gender
Sensitization” “Personality devel opnment” |ikewi se. Wth these activities

t hrough EDU PACK the rural youth gets aware with the | atest happenings in the
outside world and gets better equipped to pull on his/her socks for future
career journey.

Provide the weblink of the institution

htt p:// msnspune. coml NAAC/ 2019/ 7. 3. pdf

8.Future Plans of Actions for Next Academic Year

Future plans of the institute are primarily aimng at scaling the intellectua
environment of the institute. This includes ? Enhancing the network with the
st akehol ders of the institution |ike alumna, parents, academ cians/industry
expert ? Sign functional MOU with the networking partners ? Encouraging the
faculty menbers to wite research paper ? Introducing the NPTEL courses to
students and faculties ? To notivate faculty for starting their own consultancy
in their area of interest. ? Making tie ups with NGO regardi ng soci al
responsi bility and conmunity devel opment ? Enpowering the rural students by
arranging the lectures at their place on regular basis ? Apply for permanent
affiliation to Savitribai Phule Pune University. ? To register Alumi association
with charity conmm ssioner and transfer fund in separate account. ? Apply for 2f
approval to UGC and after getting permanent affiliation reapply for 12B approval.
? Organi ze workshop, seminar and job oriented services by the Career Counseling
and Pl acenent Unit.
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